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PRESENTER DISCLOSURE:
• Member of the Campbell River MSA (CRMSEI) and received sessional

funding (FE) for preparing this talk.

MANAGING POTENTIAL BIAS:
- The audience is involved in this/these organization(s). The talk is not

intended for general distribution.
- I was one of the many organizers on this project, and hence have some

biased opinions as to the success and impact of this project. Views
expressed are my own and I invite other points of view.



• Celebrate & Reward local staff.
• Have fun.
• Reduce burnout.
• Empower team.

PROJECT/ACTIVITY PURPOSE



THE VISION











Impact:

We came together on 3 
occasions in the last 4 

years as medical staff and 
leaders to

celebrate and recognize 
achievements.

We foster our unique 
identity as the Medical 
Staff of Campbell River, 

and set time apart to 
celebrate our team.

Next Spirit Award Event is 
planned for 2025.



There is no limit to the creativity of our staff.

We are all so much more than the work we do.

Paychecks are important, but other forms of

recognition are elemental in building healthy teams.

Filming is expensive; even more expensive than
feeding people!

LESSONS LEARNED




